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Introduction
Health care administrators are responsible for ensuring that they have thoroughly analyzed the efficiency of all internal policies and determine when a new approach is needed. For that assignment, I researched undergraduate nursing education to explain how administrators can develop an education attainment policy within their organization. Healthcare procedures and policies play a significant role in communication and setting standards on the health care activities, for example, education. Policies will determine the plan of action to be used to achieve the desired outcomes. Policies also aid employees to comprehend better the expected levels of competence and activities within their working jurisdictions (Granström et al., 2018). Policies are critical in the sophisticated healthcare environment as they are used to promote safe and sound patient care, regulatory compliance, delivery of high-quality health care services while minimizing variability in practice. Policies are inclusive of community expectations from the community and consumers as well as the expectations of the organization from its workers, such as having attained a certain level of education for one to practice, for example, a bachelor’s degree in nursing. The scope of this research paper is to explain how an education attainment policy can be developed in a particular organization by describing the internal and external influencing factors such as benefits, goals, objectives, barriers and risks (Granström et al., 2018).
Influencing factors
Some of the duties and responsibilities of administrators in healthcare settings are to ensure that they oversee the organisation's day-to-day activities. This will include outlining all the education attainment requirements of all its staff to ensure that there is a regulation of standards in the healthcare sector. Several internal and external factors can influence the administrators when it comes to developing these education attainment policies. The federal and state regulations and accreditation requirements stressed the minimum and expected competency levels expected from all healthcare workers. Registered Nurses(RN) must have authorization and licenses after attaining an accredited nursing training program recognized by the nursing association of America (Jamshidi et al., 2016). The nursing association of America has repeatedly shared their views and recommendations for the bachelor of science in nursing degree and all the necessary preparations required for nursing practice. Therefore, all administrators have to and abide by these standards and rules when developing an education attainment policy for the minimum requirements for employment entry levels for registered nurses. Administrators are also expected to comply with the authorities to eliminate unfairness during the selection and recruitment exercises. Curriculum time and educational priorities are other external factors; the medical r nursing curriculum impacts the incompetence and ideas instilled in the students. Therefore, coming up with educational attainment policies should consider the kind of education the system offers these students.
Education Attainment Policy Goals and Objectives
Momentous changes have occurred in the US health care system to improve the cost and quality of healthcare. This ensures that all nurses have gained and maintained competence during and after they have been certified as registered nurses (RN). Administrators must develop policies that will provide a conducive environment that promotes high education standards at the entry and during the entire career span of these health practitioners. Registered nurses should be competent enough to act as leaders. They also need to have the skills to deliver quality and high standard quality care to patients and safe practices that would boost patient satisfaction and outcomes. Nurses need kills that will enable them to handle a broad scope of practice to contain staff shortage of nurses. The expected results will set the pace for health administrators to put minimal education attainment levels to aid organizations to meet their objectives (Kershaw, 2011).
Policy development risk and barriers
There is some possible risk in the education attainment policy; one of these risks is the current quality of education and all programs available. In recent years, there has been an increase in the number of Bachelors of Science in nursing programs, and there is a need of ensuring that the best standards are maintained. Accreditation bodies, at some point, have lacked information about the content and competence levels that should be included in the Bachelors of Science in Nursing program(BSN). Nurses also face some barriers and challenges when acquiring education at entry points and during the progression period. Some of these challenges include; financial challenges, lack of support, lack of professional standards and competing priorities (Kershaw, 2011).
Benefits of the policy
Solid policies ensure that all nurses have attained all skills and knowledge required to fit and practice in the ever-evolving healthcare system. Nurses with BSN degrees have been found to have better and improved outcomes at their workplaces, with the majority of these workers being associated with practices that boost better results.
In conclusion, the development of an education attainment policy should emphasize patient outcomes. Health administrators have the task of coming up with policies that promote the formation of a workforce that meets the diverse needs of the patients while covering a wide area of practice, the offer of quality care and the maintenance of standards. 
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